BREVET DE TECHNICIEN SUPERIEUR (BTS)

EPREUVE OBLIGATOIRE ORALE
DE LANGUES VIVANTES

LIBELLE DE LA LANGUE VIVANTE :

O INDUSTRIEL/ SCIENCES SANITAIRES ET SOCIALES

(support commun) *

TERTIAIRES

SPECIALITES (pour la filiére tertiaire uniquement) : COMPTABILITE GESTION

Niveau de langue (le cas échéant) : LILVA O LVB

Support annexe a télécharger : O Audio 0 Vidéo

O Ce support d’épreuve integre des éléments en couleur. S'il est choisi par
I'évaluateur, il est nécessaire que chaque éleve dispose d’'une impression en
couleur.

L’usage de calculatrice, dictionnaire, appareil connecté est interdit.
Ce support d’épreuve doit étre rendu a I’examinateur a la fin de I’épreuve.

*cf. Programme et définition de I’épreuve de langue selon I’arrété du 22 juillet 2008
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Half of Australian managers have never hired a person with
disability

Half of Australian managers and human resources professionals say their organisation
has never hired a person with disability and nearly one in 10 admit they wouldn’t want
to in the future, according to a new survey.

The survey of 501 Australian middle managers and HR professionals found 50% of
Australian managers/HR professionals said they or their business have never hired or
worked with a person with disability.

In a separate question, respondents were also asked how they had hired people with
disability. Nearly one in ten (8%) who said they hadn’t added that they weren’t open to
doing so in the future.

The commission heard last year that at 10 major companies who reported figures to
the inquiry — and which collectively employ more than 341,000 people — there was an
average of 1% of employees who had a disability. About 18% of Australians have a
disability.

Data shows people with disability are also much more likely to live in poverty, according
to the Australian Council of Social Service.

Amanda Rishworth, the social services minister, said the government was looking at
ways to “improve employment outcomes for people with disability”.

“l intend on hosting a disability employment roundtable in addition to the jobs summit
to centre our focus in this space,” she said. “There is an amazing, skilled workforce
that is sadly underutilised. Hiring a person with disability makes good business sense
and is good for the nation.”
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https://www.afdo.org.au/disability-support-pension/poverty-and-disability-fast-facts/#:~:text=Just%20under%204%20of%20the,in%2010%20Australians%20without%20disability.
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